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This pamphlet provides interpretive notes on the 
principles of student freedom originally developed by a 1967 joint 
committee representing five associations concerned with higher 
education. As a result of interassociation meetings in 1990 and 1991 
the original statement was reaffirmed and a task force developed 
these interpretive notes to reflect changes in law and higher 
education since 1967. The full text of the original statement is 
presented referenced with the interpretive notes. Areas covered are: 
(1) freedom of access to higher education; (2) freedom of discussion, 
inquiry, and expression within the classroom, as well as protection 
against improper academic evaluation and improper disclosure; (3) 
protection of student records; (4) the standards required for 
maintaining freedom in student affair activities; (5) off-campus 
freedom of +:«idents in exercising their rights of citizenship; and 
(6) the procedural standards in disciplinary proceedings. Among the 
notes it is stated that students should be free from exploitation and 
harassment; that students have the right to be informed about 
institutional policies, practices, and characteristics; and that 
students who are brought before charges of academic dishonesty or 
other disciplinary matters must be afforded the safeguards of orderly 
procedures consistent with those within the joint statement. In 
addition, the notes provide clarification of those student affairs 
activities that warrant institutional protection from discrimination 
or other restrictions of student rights and freedoms. The pamphlet 
concludes with a list of the participating associations and endorsing 
organizations. (GLR) 
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STUDENT BIGHTS AND FREEDOMS 

fOINT STATEMENT ON 
RIGHTS AND FREEDOMS OF STUDENTS 



In June 1967, a joint committee* comprising 
representative* from the American Association of 
Lnmerstt} Professors theUnited States NdtionalStudent 
Association (now the United States Student 
Association), the Association of American Colleges the 
National Association of Student Personnel 
Administrators, and the National Association of 
Women Deans and Counselors (now She National 
Association for Women in Education), formulated the 
Joint Statement " The pint statement was endorsed by 
each ofitsjwe national sponsors, asw&lasbya number 
of other professional bodies. The governing bodies of 
the Association of American Colleges and the American 
Association <tf University Professors, acting respectively 
in January and April 1990, adopted several changes in 
language in order So remove gender-specific references 
from the original text. 

In September 1990 and September 1991, an 
interassociation task force met in Washington, D.C t to 
study, interpret, update, and affirm (or reaffirm) the 
pint statement. Members of the task force agreed that 
the statement has stood the test of time quite well and 
continues to provide an excellent set of principles for 
institutions of higher education. As the 25th 
anniversary of the joint statement approached ( 19921 
the task force developed a set of interpretive notes to 
reflect changes in law and higher education that 
occurred after 1967 These interpretive notes are 
referenced within the original text. Participating 
associations, their representatives) and a list of 
endorsing associations as of November 20. 1992, are 
listed at the end of this document 



PREAMBLE 



ena myraae me esscggaal proyisaocs Sor staadcea feeedotn 
to fleam. 



Academic mstafufaons exist for the transmission of 
knowledge, the pursuit of truth, the dewioponrn* of 
saadents, and the general well-being of society. Free 
inquiry and free exp re ss i on are indispensable to she 
atainment of these goals As members of the academic 
community, students should be encouraged so develop 
the capacity for critical judgment and to engage in a 
sustained and independent search for math. 
Institutional procedures for achieving these purposes 
may vary f rom campus to ^"y 9 ^ but she minimal 
standards of ^""^ freedom of students outlined 
below are *»w«iriaH tr> any c ramrratniry of scholars. 

Freedom to teach and freedom to learn are 
inseparable facts of academic freedom. The freedom 
to learn depends upon appropriate opportunities a_ A 
conditions in the classroom, on the campus., and in the 
larger community ^ Students lyhcHEl^ exercise their 
freedom witii responsibility. 

The responsibility to secure and to lespect 
general conditions conducive to the freedom to learn 
is shared by all members of the academic community. 
Each college and university has a duty to develop 
policies and procedures which provide and safeguard 
this freedom. Such policies and procedures should be 
developed at each institution within the framework of 
general standards and with the broadest possible 
participation of the members of the academic 
community. The purpose of this statement is to 



In order to protect the freedom of students to learn, 
as well as enhance their participation in the life of the 
academic community, students should be free from 
exploitation or harassment 



m 

The admissions policies of each coBege and university 
are a matter of fowgin*frreHi choice provided that each 
college and iinrvcrsjty makes dear the characteristics 
and expectations of <***ri**n** which it considers 
relevant <aary^< fr» rh^ institutions prngram wiie 

church-related institutions may giwe admission 
preference to students of their own persuasion, such a 
preference should be clearly and pubiiidy stated. 
Under no circumstances should a student be barred 
from admission to a pammfar institution on the basis 
of race.^ Thus, within the limits of a£s facilities, each 
college and university should be open to all students 

ivfan i2Tt* qiMBififri -zmnrt&ng ara ire arimi^arm gandards 

The facilities and services of a college or university 
should be open to all of its enrolled students, and 



In order to make appropriate choices and participate 
effectively in an institutions programs, students have 
the right So be informed about the institution, its 
policies, practices, and characteristics. Institutions 
preparing such information should take into account 
applicable federal and state laws. 

Ibe reference to race must not be taken to limit the 
nondiscrimination ob lig a t ions of ins itutians. In all 
aspects of education, students bat -"a right to be free 
from discrimination on the basr of individual 
attributes not demonstrably related to academic 
success in the institution 's program, including but not 
limited to race, color, gender, age, disability, national 
origin, or sexual orientation. When colleges and 
universities determine that achieving diversity within 
the student body is reievant to their academic mission, 



fjireg^fnairTga^ should use thecr anffluence so secure equal 
access fear aM students no puMac £ac&il2tacs an ahe local 
oooansaanjiy- 



ILbuheCfasmMMB 

Tfoe professor on tine classroom and sn conference 
should encotwage free ^irag^^n inquiry,, and 
expiesskxiL Student peaf ormance should be evaluated 
sc4dy on an academic basts,, not on openians or 
■ponrfawt in mailers unrelated so academic stanria nis- 

Protection^ freedom of Expression 
Studrr*s siKxaid be free so take reasoned exception to 
she data or views offered in any course of study and to 
[reserve jjudgmer* about matters of opinion, but they 
are responsible for learning she content of any course 
o£ study for which shey are enrolled. 

B. Protection Against improper Academic Evaluation 
Students should have projection (through orderly 
proceduies -ag?yn<r prejudiced or capricious academic 
erathsaticxi- ^ At the same time, they ate responsive for 
maintaining standards of academic performance 
established for each course an which they are enroUecL 



their admissions decisions may consider, among 
several stated criteria, individual attributes that 
otheruise would be prohibited (see, eg., Regents of the 
University of California v. Bakhe, 438 US. 265H97821 

* The student grievance procedures typically used in 
these matten are not appwpriate for addm 
charges of academic dishonesty or other disciplinary 
matters arising in the classroom In these instances 
students should be afforded tte of orderly 

procedures consistent with those set forth in Section VI 
below. 
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C Protection A^asa^ imptxsper Dtsdosure 
Information about student views, beliefs, and pc^aacal 
associations which professors acquire an the course of 
shear work as instructors- advisers and counselors 
should be considered cortfioennaL fftoiecacm. against 
onpffoper disclosure is a serious professorial 
<0 ft J jlig a a oa . Judgments of ■£i^'s^ t\m 3 C^ waBe\3£ 
provided under appropriate oroumsaancesu trxarmaly 
miiih she knowledge or consent of the fln uri nnff . 



DEL 



Institutions should have a caiefuSQy considered policy 
as to the animation which should be pan of a 
stutiatf n s permanent educational! record and as to the 
conditions of its disclosure. To miiBimaze the risk of 
unproper dtscjosuie, academic and dasriplanary records 
should be separate, and the conditions of access to 
each should be set forth an an explicit poilacy statement- 
Transcripts of academic records should contain only 
anforaaanon about academic status. Information foom 
disciplinary or counseling files should not be available 
to ijnauihoirized persons on campus, or to any person 
o£f campus without the express consent of she student 
involved except under legal compulsion or an cases 
where the safety of persons or property is involved 
No records should be kept which reflect the political 
activities or beliefs of students. Provisions should also 
be made for periodic routine destructkxictfnQn^urfent 
disciplinary records. Administrative staff and faculty 
members should respect confidential information 
about students which they acquire in the course of their 
woric^ 



5 Hie Family Educational Rights and Privacy Act 
KFERPA) provides for the protection of student 
records. Consistent uith FERPA, institutions should 
hat* a statement of policy on the content of a 
student s educational record as well as the conditions 
for its disclosure. Institutions should also have policies 
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In soudcm affairs, certain standards must be maintained 
sf afae freedom of is id be preserwedL^ 

A. Freedom of Association 

Students bring to the campus a variety of im e gesas 
previously acquired and develop many new intocsts 
as members of th^ * r*Amir- communis They shoukl 
be free to organize and join associations to promote 



■ The membership, policies,, and actions of a student 
organization usually will be determined by vote of oc^y 
those persons who hoM bona fide membership in die 
college <os* university community. 

■ Affiliation with an extramural organization should 



not 



of itself disqualify a ^aA^T organization from 
institutional recognition. 

■ If campus advisers are required, each organization 
should be free to choose its own adviser, and 
institutional recognition should not be withheld or 
withdrawn solely because of the inability of a student 
organisation to secure an adviser. Campus advisers 
may advise organizations in the exercise of 



and security practices lo control access 3o student 
records that may be available or transmitted 
electronically, 

^ As in the case of classroom matters^ students should 
have protection through orderfy procedures to assure 
tins freedom. 

7 

'Institutional recognition ' should be understood to 
refer to any formal relationship between toe student 
organization and the institution. 



responsUUty , but they should not have the authority 
to control the policy of such organizations. 

■ Student organizations cozy be required to submit a 
statement of purpose, cnterti for membership, rules of 
procedures, and a current list of officers. They should 
not be requited to submit a membership list as a 
condition of insuiuudnai recogmtioci- 

M Campus organizations,, including those affifltasrri with 
an extramural organization^ should be open to a! 
^nnAfiiK without respect to race, creed, or national 
origin. CXCept for aiBifiraiinffis which may hp 

required by organizations whose aims are primarily 



3. Freedom of Inquiry and Expression 
M Students and student organizations should be free to 
examine and discuss ail questions of interest to them, 
and to express opinions publidy and privately. They 
should always be free to support causes by orderly 
means which do not disrupt the regular and essential 
operation of the tnsttfucioa. At the same time, it should 
be made dear to the academic and the larger 
community that in their public expressions or 
demonstrations students or student organizations 
speak only for themselves. 

■ Students should be allowed to invite and to hear any 
person of their own choosing. Those routine 
procedures required by an institution before a guest 



S 

The obligation of i n s tituti ons with respect to 
nondiscrimination, u*tb the exception noted above 
for reltgunis qxudtfications, should be understood in 
accordance with the expanded statement on 
nondiscrimination in interpretive note *3 above 
Exceptions may also be based on gender as 
authorized by lour. 
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speaker is united to appear on campus should be 
designed only to ensure that there is o*derte scheduling 
of Caoiises and v&cqazle preparation for the evenL and 
that the occasion is conducted in a manner appropriate 
to an acicknuc co«w*j*uty The insrjouuonal coturci 
of campus facilities should not be used as a device of 
cesssorship- It shoulld be nude dear to the academic 
and brger community that sponsorship of guest 
speakers does not raxessariry amply approval or 
endorsement of the views expressed^ either by the 
sponsoring group or by the insutouuort. 

C Student Participation in Institutional Government 
As constituents of the academic community, students 
should be free. indnidually and collectively, to express 
their views on issues of instimtional policy and on 
matters of general interest to the student body, Ihe 
student body should have dearly defined means to 
participate in the fonnuiation and application of 
institutional policy affecting academic and student 
affairs. 1 0 The role of student government and both its 
general and specific lesponsibilities should be made 
explicit, and the actions of student gov^ernment within 
the areas of its jjunsdiction should be reviewed only 
through orderly and prescribed procedures 

D Student Publications 

Student publications and the student press are a 
valuable aid in establishing and maintaining an 
atmosphere of free and responsible discussion and of 



9 The events we/erred to in ibis section should be 
utuierstood to include tbefiitt range of 
student-sponsored activities such as films, exhibitions, 
and performances. 

10 "Academic and student affairs ' should be 
interpreted broadly to include all administrative and 
policy matters pertinent to students" educatiotial 
experiences. 



intellectual expiration on the campus. They are a 
means of bringing saiidem concerns to tte 
the faculty and the institutional aiahorities and of 
fexmuiating srudeni opinion on various issues o: the 
campus and in the world at Barge- 

Whenever possible, the student newspaper 
sfaoufld be an independent corpo^ 
Legally separate from the college or uiwersity. Where 
financial and legal autonosBy is not possfcfc* the 
institution, as the publisher of student puUkations, 
may have to bear the legal responsibility for the 
concents of the publications, hi the delegation of 
editorial responsiMity to students, the institution must 
provide sufficient editorial freedom and financial 
autorK*m-fc*tfcest 

integrity of purpose as veriides for free ino^ 
expression in an academic conmiuiutv - 

Institutional authorities, in consultation with 
cjudents and raoiity- have a respcaisibuity to provide 
written dariBcation of <he role of the tfudent 
publications- the standards to be used in their 
evaluation, and the limitations on external control of 
trieir operation- At the same time the cditonallreedom 
of student editors and managers entails corollary 
responsibilities to be governed by the canons of 
responsible journalism, such as the avoidance of Ubd 
indecency, undocumented allegations, attacks on 
personal integrity, and the techniques of harassment 
itkI innuendo- As safeguards for the editorial freedom 
of student publications, the following provisions are 
necessary. 

■ The student press should be free of censorship and 
advance apprcAaltfcopy, and its editors and managers 
should be free to develop tiieir own editorial policies 
and news coverage- 

■Editors and managers of student publications should 
be protected from arbitiary suspension and removal 
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because of student, faculty-, administrative, or public 
disapproval of editorial policy or content- Onty for 
proper and staled causes should editors and managers 
be subject to removal and then by orderly and 
prescribed procedures. The agency responsible for the 
appointment of editors and managers should be the 
agency responsible for their removal 

■ All institutionally published and financed student 
publications should explicitly state on the editorial 
page that the opinions there expressed are not 
necessarily those of the college university, or student 
body. 



V. Off-Campus Freedom of Students 

A- Exercise of Rights of Citizenship 
College and university students are both citizens and 
members of the academic community. As citizens, 
students should enjoy the same freedom of speech, 
peaceful assembly, and right of petition that other 
citizens enjoy and, as members of the academic 
community, they are subject to the obliga tio ns which 
accrue to them by virtue of this membership. Faculty 
members and administrative officials should ensure 
that institutional powers are not employed to inhibit 
such intellectual and personal development of students 
as is often promoted by their exercise of the rights of 
citizenship both on and off campus. 

B. Institutional Authority and Civil Penalties 
Activities of students may, upon occasion, result in 
violation of bw. In such cases, institutional officials 
should be prepared to apprise students of legal counsel 
ami may offer other assistance. Students who violate 
the law may incur penalties prescribed by dvil 
authorities, but institutional authority should never be 
used merely to duplicate the (unction of general laws. 
Only where the institution's interests as an academic 



communky are distinct and dearly involved should the 
special authority of the institution be asserted. 
Students who inadenaHy violate i nsti tuti onal 
regulations in the course of their off campus activity, 
such as those relating to crass attendance, should be. 
subject to no greater penalty than would normally be 
imposed. Institutional action should be independent 
of community pressure. 



in film liJimi j 
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In developing responsible student conduct, 
disciplinary proceedings play a role substantially 
secondary to, for example, counseling, guidance, and 
admonition-* 1 At the same time, educational 
institutions have a duty and the corollary disripliiury 
powers to protect their educational purpose through 
the setting of standards of scholarship and conduct for 
the students who attend them and through the 
regulation of the use of institutional facilities. In the 
exceptional circumstances when the preferred means 
fail to resolve problems of student conduct, proper 
procedural safeguards should be observed to protect 
the itudent from the unfair imposition of serious 
t^r^Jties. 

The administration of discipline should 
guarantee procedural fairness to an accused student 
Practices in disciplinary cases may vary in. formality 
with the gravity of the offense and the sanctions which 
may be applied. They should also take into account 



11 The student conduct that may be subject to 
disciplinary proceedings described in this section 
should be understood to include alleged vnlatio ns of 
standards of student academic integrity. 

^ In addition, student organizations as well as 
individual students may be subject to institutional 
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the presence or absence of an honor code, and the 
degree to which the institutional officials have direct 
acquaintance wiih student life in general and with the 
involved student and the circumstances of the case in 
particular. The jurisdictions of faculty- or student 
judidai bodies, the disdplinary rcsrxMsibifities of 
institutional officials, and the regular disapiinary 
procedures, including the student s right to appeal a 
decision, should be dearly formulated and 
communicated in advance. 13 Minor penalties may be 
assessed informally under prescribed procedures. 

In all situations, procedural fair play requires 
rliat * student charged with nusconduct be informed of 
the nature of the charges and be given a fair 
opportunity to refute them, that the institution not be 
arbitrary in its actions, and that there be provision for 
appeal of a decision- The following are recommended 
as proper safeguards in such proceedings, when there 
are no honor codes offering comparable guarantees. 

A. Standards of Conduct Expected of Students 
The institution has an obligation to clarify those 
standards of behavior \v-hich it considers essentia! to its 
educational mission and its community life, Hiese 
general behavioral expectations and the resultant 
specific regulations should represent a reasonable 
regulation of student conduct, but students should be 
as free as possible from imposed limitations that have 
no direct relevance to their education. Offenses should 
be as dearly defined as possible and interpreted tn a 



disciplinary sanctions and m those circumstances 
student organizations sltould also be guaranteed 
procedural fatmess 

13 Like otlxr practices* m disciplinary cases, the 
formality of any appellate procedures sJx>uld be 
commensurate with tin* gravity of the offense and the 
sanctions that may be imposed. 
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manner consistent with the afotenientioned principles 
of relevancy and reasonableness. 14 Disciplinary 
proceedings should be instituted only for violations of 
standards of conduct formulated with significant 
student participation and published macK^ncethxou^i 
such means as a student handbook or a generally 
available body of institutional regulations. 

B. Investigation of Student Conduct 
■ Except under extreme emergency circumstances, 
premises occupied by students and the personal 
possessions of students should not be searched unless 
appropriate authorization has been obtained. For 
premises such as residence halls controlled by the 
institution, an appropriate and responsible authority 
should be designated to whom application should be 
made before a search is conducted. The application 
should specify the reasons for the search and the 
objects or iriformation sought. The student should be 
present, if possible, during the search. For premises 
not controlled by the institution, the ordinary 
requirements for lawful search should be followed. 



■ Students detected or arrested in the course of serious 
violations of institutional regulations, or infractions of 
ordinary law, should be informed of their rights. 15 No 
form of harassment should be used by institutional 
representatives to coerce admissions of guilt or 



14 „ 

77*? institution should state as specifically as 
possible the sanctions that may be imposed through 
disciplinary proceedings. 

^ This provision is intended to protect students' rights 
under both institutional codes and applicable law 
Where institutional regulations are violated students 
should be informed of their rights under campus 
disciplinary procedures. Where arrests are made for 
infractions of the law, students must be informed of 
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information about conduct of other suspected persons. 

C Status of Student Pending Final Action 

Pending action on the charges, the status of a student 

should not be altered, or the student's right to be 

present on the campus and to attend classes 

suspended, except for reasons relating to the students 

physical or emotional safety and well-being, or for 

reasons relating to the safety and well-being of other 
16 

persons or property 

D. Hearing Committee Procedures 
When the misconduct may result in serious penalties, 
and if a penalized student questions the fairness of 
disciplinary action, that student should be granted, on 
request, the privilege of a hearing before a regularly 
constituted hearing committee. The following 
suggested hearing committee procedures satisfy the 
requirements of procedural due process in situations 
requiring a high degree of formality. 

■ The hearing committee should include faculty 
members or students, or. if regularly included or 
requested by the accused, both faculty and student 
members. No member of the hearing committee who 
is otherwise interested in the particular case should sit 
in judgment during the proceeding. 

■ The student should be informed, in writing, of the 
reasons for the proposed disciplinary action with 



sufficient particularity, and in sufficient time, to ensure 
opportunity to prepare for the hearing. 



■ The student appearing before the hearing committee 
should have the right to be assisted in his or her defense 
by an adviser of the student's choice. 

■ The burden of proof should rest upon the officials 
bringing the charge* 

■ The student should be given an opportunity to 
testify, to present evidence and witnesses, and to hear 
and question adverse witnesses. In no case should the 
committee consider statements against the student 
unless he or she has been advised of their content and 
of the names of those who made them, and has been 
given an opportunity to rebut unfavorable inferences 
which might otherwise be drawn. 

■ All matters upon which the decision may be based 
must be introduced into evidence at the proceeding 
before the hearing committee. The decision should be 
based solely upon such matters. Improperly acquired 
evidence should not be admitted. 

■ In the absence of a transcript, there should be both 
a digest and a verbatim record, such as a tape 
recording, of the hearing. 

■ The decision of the hearing committee should be 
final, subject only to the student's right of appeal to the 



their rights by anvsttng auttorities. 

16 The ongmat lext stated, ' relating to the saf ety and 
wcUbetng of students, faculty, or university property. M 
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1 7 The student should also be informed of the specific 
sanctions which tt y be imposed through the 
disciplinary proceeding. 
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president or ultimately to the governing board of the 
institution. ^ 



Ttte 1967 Joint Drafting Committee members and the 
associations they represented are listed below: 



Asa matter of responsible practice, the decision of 
the committee, as uvll as grounds and procedures for 
appeal, should be communicated to the studettt in 
writing within a reasonable period of time. 



Phillip Monypenny (chairman), American 

Association of University Professors (AAUP) 

Peter Annacost, Association of American Colleges 
(AAC) 

Ann Bromley, National Association of Women Deans 

and Counselors (now NAWE) 
Earie Clifford, National Associate of Student 

Personnel Administrators (NASPA) 
Hairy Gideonse, Association of American Colleges 

(AAC) 

Edward Schwartz, United States National Student 

Association (now USSA) 
Robert VanWaes, American Association of University 

Professors (AAUP) 
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The 1990-92 Interassociation Task Force members and 
the associations they represented are listed below: 

Richard Mullendcre (chairman), American College 
Personnel Association (ACPA) and National 
Orientation Directors Association (NOD A) 

Lou Albert, American Association for Higher 
Education (AAHE) 

Ken Atwater. American Association of Community 
Colleges (AACC) 

Pierre it Barolette, United States Student Association 
(USSA) 

Ernst Benjamin, American Association of University 

Professors (AAUP) 
Paula Brownlee, Association of American Colleges 

(AAC) 

William Bryan, American Association of University 

Administrators (AAUA) 
Judy C6rctllo > American Association for Higher 

Education (AAHE) 
Renee DeVtgne, Jesuit Association of Student 

Personnel Administrators (JASPA) 
Donald D. Gehring, Association for Student Judicial 

Affairs (ASJA) 
Gail Short Hanson, National Association for Wc wn 

in Education (NAWE) 
Jonathan Knight, American Association of University 

Professors (AAUP) 
Mark Laponsky, American Association of University 

Prefer . (AAUP) 
Roger Lud< nan, American College Personnel 

Associate (ACPA) 
Mary Beth Maxwell, United States Student 

Association (USSA) 
Thomas Miller, National Association of Student 

Personnel Administrators (NASPA) 
Connie Oderns, American Association of Community 

and Colleges (AACC) 
Gina Pearson, National Association of Graduate and 

Professional Students (NAGPS) 
Stacey Shears, United States Student Association 

(USSA) 

Halle VanderGaag, United States Student Association 
(USSA) 

Joy Ward, National Association of Graduate and 

Professional Students (NAGPS) 
Steven Zimmer, United States Student Association 
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As of November 20, 1992, the following associations 
have endorsed the joint statement with the interpretive 
comments: 

American Association of University Administrators 
(AAUA) 

American Association of Community Colleges (AAC£) 
American College Personnel Association (ACPA) 
Association for Student Judicial Affairs (ASJA) 
National Association of Student Personnel 

Administrators (NASPA) 
National Association for Women in Education 

(NAWE) 

National Orientation Directors Association (NODA) 
Southern Association for College Student Affaus 
(SACSA) 

United States Student Association (USSA) 
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